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Step 3 — Complete the Appraisal
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When you are ready to complete the appraisal, log back in to Bullseye, click on “Drafts” then click “Open”
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Step 4 — Submit the appraisal

Once you have completed the appraisal, ek “suBMIT”
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Congratulations — You have completed and submitted your employee’s appraisal!



